EMPLOYMENT CONTRACT BETWEEN 5
DIRECTOR OF COMMUNICATIONS
THE MIBDLETOWN BOARD OF EDUCATION
WMIDDLETOWN PUBLIC SCHOOLS

is Employment Cohtract made and entered into this Lﬁay of August, 2021, by and beiween the
Middjetown Board of Education of the Middletown Public Schools of Middletown, Conmcucu’(
hereinafter-  referred fo as DISTRIGT, acting herein by Or. Mrchael
[ anner Superintendent of Schools arid Jessica Lavorgna herelnafter referred to as DIRECTOR OF
g M

UNICATIQNS (hereinafter “DIRECTOR")

TERM
e DISTRICT, in consideratlon of the promises herein ¢ontained, hereby agrees to employ| Jessica

L.avorgna; and Jessica Lavorgna hersby accepls employment as DIRECTOR OF COMMUNICATIONS
- an initial térm commencing TBD and ending June 3G, 2022,

I

The DIRECTOR and the DISTRICT agree that they shall adhere to the following procedures té extend

e(nployment under the contract for an addifional period of tine. At |east three (3) month§ priar to
hd of each fiscal year, the Superintendent of Schools may extend the contract one (1) aéiditional

Jear en mutually agreeable terms.

I COMPENSATION-Compensation shall be based upon a 12-month work year, The DISTRICT

iail mepensate the: DIRECTOR at the followlng ferms:

»| 2021-2022 Base Salary-One hundred thirty-two thousand dollars ($132,000) prorated bhsed on

start date

» | Exfended Years: To be negotiated by tha parties hereto based on market conditions andlor other
BOARD employee confracts. but in no evant less than the most récent base pay :

« | Elective Deferred Annuity: An elective deferred annulty shalt be paid in the sumi of $6“000 for

the 2021-22-School Year prorated based on start date. Said amiount shall be pald to DI RECTOR

in accordance with the paycheck paymient schedule in effect for other certified employees orin

some other way mutually agreed to by both parties.

1Y WORK YEAR/PAYMENT SCHEDULE :

Raympnts will be nade bi-weekly, subject to required deductions for state and federal ta es and

j%:hcable deductions authcrized by the employee or required by law. .Annual work year will be 12
ponths, inglusive of paid vacation days arid paid holidays.

M. FRINGE BENEFITS

a. - The DIRECTOR shall receive the same health insutance coverage and ‘pay tha same
:  cost.share as the Teachers per the Middletown Federafion of Teachers: (MFT) contract
b. ©  The Board reserves the right to change the Insurance carrier any time, prov:ded

equivalent coverage is provided,
c. ~ The DIRECTOR shall be entitled to twenty (20) p4id vacation days annually, prnrated for
" the 2021-22 school year to sixteen (16} days. The vacation shafl be approved in advance
by the Superintendent of Schools or his/her desigriee. Unused vacation days uﬁ to five
(5) days may be cairied over each year. (f vacation days are unused, the DIRECTOR
may request In writing/email, payment of 25% of unused vabation days In the fihal two

f




(2) weeks of a fiscal year. The request must be made to. the Superintendant ofiSchools:—?
: and must be reasonably granted barring unforeseen fiscal or gperational considerations.
d. The DIRECTOR shall have fifteen (15) days of paid sick leave per year cumulativs to a

request in writing/email, payment of 10% of unused accumulated sick .d_a'ys_ upon
resignation, refirement, death or other termination of employment. Tha request:must be
made to the Superintendent of Schools and must be reasonably granted barring
. unforeseen fiscal o operational considerations, i
e. The DIRECTOR shall be entitled to pald holidays which the Middletown Board of
Education follows as outlined by the Gity of Middletown,
f..  Three{3) paid personal days will be afforded the DIRECTOR per year, These days may
‘ be used for personal business which cannol be conducted except on a school day’ and
must be approved by the Superintendent. Reasons for the leave will be Idel'gntiﬂed in
general terms. Except in cases of emergencies, persanal day notificatlon shall be given
to the SUPERINTENDENT OF SCHOQLS at least forty-¢ight (48) hours in ddvance.
Personal days must be used during the assigned work year or forfeted gn Jine 30" of
the contract year, :

bereavemsnt of DIRECTOR's loss of his or her immediate family. An additional two (2)

days of bereavement [eave may be granled by the Superintenderit of Schools 'p'n each
octurrénce., ‘ _ :

h.:  The DIRECTOR shall be reimbursed for mileage on a stipend. basis of $1500 annually
- tobe paid on or about June 30 of each year, '

i
i

Vb | TERMINATION

'I is g]feémeht may be terminated by mutual consent atany time without cause, The DIRECTOR may
Ea‘te this Agreement provided written hotification has been given forty-five (45) days: prior {o
afion date. *-

. | SAVINGS CLAUSE : _ o

ould any clause, sentence, provision, paragraphr or part of this contract for any reason whatsoever,

& adjudged by any court of competent jurisdiction, or be held by aiy other competent govertimental
holity having jurisdiction (and that is not a party to this contract), to be: invalid, unenforceable, or

qgal, such judgment or holding shall hot affect, impair, or invalidate the remainder of this: contract, but

shiall be confined in its operation to the. specific clause, sentence, provision, paragraph, or paﬁ of this

ct directly involved, and the reminder of this Agreement, to the extent possible, shall renain in
ce and effect. Moreover, and acrordingly, the parties hereta shall use best efforts to revise this
ct to impact its purpose in such-a way that It will be as accepiable to both parties as poss‘;_ibi_e.

IWI N_ESS WHEREOF, BOARD hag caused this Employment Contract to.be executed on -it.s:,behalf

| Dt Michaef J«Connier, Superintendent of Schools, Middietown Board of Education, duly autiggized

of[this the-__ ay of August, 2021 and has executed this Employment Contract on this the 1 17 “day
August, 2021, ’

ECTOR OF GOMMUNICATIONS MIDDLETOWN BOARD OF EDUGATION

By:

maximurn of 210 days, If accumulated sick days are unused, the DIRECTOR may

9. The DIRECTOR shall be entitied o a total of three. (3) days on each occurrence, for
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Office of Talent & Performance Management ‘
“Unilocking the Potential in ALL Stydents” . i

Dl

311 Hunting Hill Avenue, Middletown, CT 06457 Telephone: (860) 638-1404
Email: thazg@mpsetorg, Web: wiriwmiddletownschools.org .

Chief of Tulent & Perfarmiance Management Geen Thazhampallath

Agust 12, 2021 i

sica Lavorgria '

ar Jessica® i

33 Hubbard Road !
Hi gganum; CT 06441

: Communications Director Offer Letter

Welcome to the Middletown Public School District (District). Please accept this as an oﬁ'lciafl
offerhite letter of employment with the District. Please review the following parameters:

“You have been selected for the position of Communications Director. ;

The position, the expectations for your performance, while: serving the District in the
position, your responsibilities and the. expectations for your personal and professional
.gonduct, are govemed by any applicable ‘professional rules of conduct, Federal, State
dnd/or City of Middletown or District policies, procedures, regulations or ,codziasr of
conduct. |
This. position is one based on =an individual employment: contract. See attaichcd
agreement. ;
‘With your acceptance, you agree to employment with the District within the para.m':nter's
_'o'f time, compensation, Board policiés and procedures and/or other specific-a)locations as
‘provided within the employment agreement with the Middletown Board of Educatior:i.
“Your starting salary for the position will be $132,000: :
The position reports to the-Superinterident of Schools. ;.
Your start date is TBD after consultation with your current employer,

The position will be located at the District Central Office at:311 Hunting Hill Avenue or a
District facility.

By State law, the District is required to obtain the fingerprints of all newly Bired
employees and to provide those prints. for appropriate Federal and State background
checks. Authotization forms under separate cover or attachment are available and/or will
be sent to You electronically and it is necessary they are returned to the District.
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Office of Talent & Performance Management |
“Unlocking tlie Potential in ALL Stidents™ J‘

| Ta

If
(860) 638-1446, Again, welcome to the Middletown Public Schools, I

hools

By State Jaw, the District is also. required to process Connecticut Department of 'Ch,glldmn
rand Familiey background checks, Forms under separate cover or attachiment will be
-¢electronically sent to you aiid it is necessary they are returned:tq the District, ‘

-By State law, the District s alsg required to process Public-Act 16-67 backggiound

SiIcel"e:ly,.

ddlc:town Publi¢ Schools
ent Office

Ghief.of Talent & Pesformunce Management Géen Thazhempallath
311 Hunting Hill Avenue, Middletowa, CT 06457 Teléephone: (BG0) 638-1404 ,
Eviail: thazg{@mpect.org, Web: www.middletownschools.org !

checks. Forms under separate cover or attachment 'will be electronically sent to you r}md it

-is necessary they are returned to the District, ;
' jP]ease understand that if you knowingly provide faise information or knowingly fail to

disclose information requested. in any employiment, documentations you could be su‘:bject

1o discipline by the District that may inplude denial of eraployment or immef!dia_tg:,
j'termination.- Please understand that employment with the District is contingent upoh the |
‘results of DCF, State and Federal background checks, and the Public Act 16-67 Empjoyer

: Verifications. :
In additjon, other employment. vetification forms (1-9) and supporting doomn:ents,

specific payroll documents, including but not limited to, direct deposit form(s), istate

Aand/for federal tax, forms, need.to be returned to the District either directly or through our
online system, ;

you ﬁave any questions regarding your position, please coritact the District Talent Office ai&
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