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EM PLOYMENT CONTRACT BETWEEN

" 'DIREGTOR OF FACILITIES AND -
THE MIDBLETOWN BOARD OF EDUCATION
"'1 MIDDLETOWN PUBLIC SCHOOLS

T the Middietowri _.Boa"d bf

actlng herem by Dr A!berto Vé! ei; Matos Act[ng,
n W‘ Dlon, herelnafter referred 1o as DIREGTOR OF FACILIT]ES

' Th;s IS an at-wul employee ppsmon which may be terminated at any time without cause

L TERM L , _ . : o . : o
'Th.e-:DISTRICT consideratton of the prornises hereln contalned hereby agrees to employ Kewn-j e

~ 'Dion, and’ Kevm on.hereby accepts employment as E}IRECTOR OF FACILTIES for an mltlal term- i
commencmg&}m.ff Jogand eridmg June:30, 2023, SREE

E -'At Ieast three (3) months prlor to June 30 2022 or. any other explratlen date extended pursuant tothe
terms of this contract the: Supenntendent of Schoole may extend the centract at least one. [4))
-additlonal year on rnulually agreeable terms. - o .. _

e CDMPENSATIOM Compensahon shall be based upon a 12-month work year (261 days work

1y Anﬁdal Bage ¢

lary: The DISTR]CT shall pay the' DlRECTOR an annal base salary whlch'
'_'fsa salary at the followmg ratel _

2024-2022.< 4 $130,000, profated for the ectual start date

; _2022—2023 $133 900 R

2) Electlve Deferred Annuity An elechve deferred annulty shall be paid int {he sum of $10 000
“per schoo| year for:the duration-of this confract. Said amount shall be: pald to DIRECTOR'in’
..-‘.f"*:.accerdance with the: paycheck payment schedule: in efféct for other: certified-employees or in
. some other way mutually agreed to by both pames Such cempensatnon shall be based upon




f‘request'?m' wntlnglemaﬂ payment of 25% of. unueed vacatmn days in the f nal two (2)'-..
¢ weeks:of a fiscal year: The request mUSt be. made to-the- Supenntendent of Schools
_oand must bel reasonably granted bamng ‘unforéseen i scal or operatlonal‘
"~ considerations, - , _
e :The DIRECTOR shall have fifteen (15)-days of pald sick-leave per.year cumulatlve toa

L ‘days: If accumulated. sick days. are ‘unuséd, the - BIRECTOR may. -
in_writing/email, - payment of 10% of ‘uniised- accumulated sick: days upon
retirement,-death or other-termination of employment The request mustbe
BRI the Supenntendent ‘of Schools ‘and- must : be: reasonably granted barnng'

R -,unfores en fiscal-or opérational considerations. - - ,
7. f.. . The DIRECTOR shall be entitled to paid holidays Wthh 'the Middistown Board of

- Edugation follbws as outlined by the. Gity. of Middletown.

AR SR Three {3) paid personal days will be afforded the- DIRECTOR per yeéar. These dayS'

“ - may beused: for personal. bUSIHBSS:WhICh cannot:be conducted. except-on & school
and. ‘muist. be approved by the: Supenntendent ‘Reasons for the leave will be:
7 ideritified in general terms. Except.in-cases of emergencies; personal day: notification -

- shallbe given to the: CHIEF OF OPERATIONS at least forty~e|ght (48) hours:in

o advance“ Persorial days must be used dur[ng the assrgned work year or forfelted on

0 June 30" of the contract year.

L R The DIRECT@R shall be entltled toa total of three (3) days. on each occurrence for-

o days .of‘bereavement leave rnay be granted by the Supermtendent of Schools on each

SRR ,'occurrence o
L ews of - mileage:’ relmbursement as part’ Gf an’ IRS non-accountable plai; the;-i '

e CTOR: shall “receive. $6,000 travel allowarice - paid bi-anhually (August ‘and

3 : subject to state and federal taxes or IIRECT(DR shall be provtded a drstrlct .

duly authorlze
oon thls the

. _ Vézquez'Matos,. BRI
cting Superintendent of Schaols




